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ABSTRACT

LT RET e M LT TE I G EL I EY This study aims to provide a model for succession

management of organizational knowledge workers in the Ports and Maritime Organization of
Iran.

The research method is fundamental in terms of purpose and has been done by
the experimental process. The data collection method is mixed, and the data collection tool is
an interview and a questionnaire. Three hundred six organizational knowledge workers and
staff (in the quantitative section) and 17 experts and specialists in the field (in the qualitative
section) collaborated. Descriptive and inferential methods analyzed the collected data through
SPSS 16 and Smart PLS software.

m The results showed that the succession management model of Organizational
Knowledge Workers in the Ports and Maritime Organization of Iran has three dimensions and
seven components: general dimensions, policy setting and evaluation of succession
management system as the main dimensions and organizational factors, individual factors,
process factors, commitment of senior managers to the succession management system,
identification of critical positions, process. The result was as components of the successful
management of Organizational Knowledge Workers in Iran's Ports and Maritime Organization.

Model fit tests showed the validity of the model.
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Table 2: Concepts extracted from interviews
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Table 3: Categories extracted from concepts (subcategories)
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Table 5: Significance of factor loads and path coefficient (exploratory
factor analysis) of the components of succession management
management of organizational scientists in the Ports and Maritime
Organization of Iran
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Table 6: Output path coefficient (exploratory factor analysis
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Table 7: Prioritization of components based on factor load
(exploratory factor analysis) of each component

oo aidgo <aglsl
AP Gl sloceats olulis Jal caglel
AP\ s 298 S glgl

A% Cope pllai 4wl ol e sga Py <uolgl
Soanomiilr

AFY anlp Pk <o gyl

AYFP Slosbs Jolse Py Caglsl

oA nls Jalse s 1 33

AN o8 Jelse i ol

3 S ale )b baddge 51 SO wod (oo alaxdle a5 a3sKilos
oo Aalol S gl cod B> w1 I camily 2 Y
O ol el absde SlassT e o Jaw jo a5 4sSles
ORI ) nimiilr Conae SloaSls Bine o @y alS
badlge 5| S @ed w05 Glnl o5l 5 soke plejles o Glejle
g god Bd> Judot e 5 sl <Y 51 S Lale )b
Joe 1w +0f 5l iy badge ads Jole b aSol Jdo 4
g Y Shle Gla,b glal> o Bis b Bae ol «glhae LS

avy

hol dgio a5 L3l o 5 ©Yshe 035 (gl digei :F Jou
Table 4: An example of subcategories and their conversion to the
main category
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Chart 1: Factor analysis model of succession management indicators

of organizational scientists in the Ports and Maritime Organization of
Iran
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Chart 3: Factor Analysis Model (Confirmatory Factor Analysis of the
Second Stage) Indicators of Alternative Management of
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Table 10: Significance of factor loads and path coefficient
(confirmation of the second stage) components of succession
management of organizational scientists in the Ports and Maritime
Organization of Iran
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Table 11: Output path coefficient (confirmatory factor analysis of the
second stage)
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Chart 2: Factor Analysis Model (Confirmation of the First Phase)
Indicators of Alternative Management of Organizational Scholars in
the Ports and Maritime Organization of Iran

Co e sladdlge (Jsl al> o gl Jole Julos) ole slo )by (s loline :A Jgua
Olrl 63,5k 5 ol losle 5o Glajle GRS (659 il
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Fig. 1: Alternative management model of breeding organizational
scientists in the Ports and Maritime Organization of Iran
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Table 13: Pattern fitting characteristics
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Table 14: Determination coefficient and adjusted coefficient of determination of the whole model
(derived from heuristic and confirmatory factor analysis)
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